
  

ENFORCEMENT OF EXISTING POLICY 
The Board directs the administration to enforce existing 
regulations, or policies regarding student, employee, or 
visitor misconduct and to discipline those who violate 
these regulations and policies, including suspension and 
expulsion. 

DESIGNATED PARKING LOTS 
The Board directs the Administration to set forth 
regulations, or policies regarding the storage or 
maintenance of firearms, which must include designated 
areas where persons can park vehicles that carry firearms. 

FIREARMS POSSESSION FOR INSTRUCTIONAL PURPOSE 
Students are permitted to carry or use of firearms for the 
limited purpose of instruction and curriculum in officially 
recognized district approved educational programs, 
including but not limited to gunsmithing.  Further, 
students may carry and use firearms in approved courses 
and at approved sites for purposes of instruction and 
attainment of concealed carry permits. 

FIREARMS IN “CASE” AND PARKING AT PROHIBITED 
PARKING LOTS 
Notwithstanding the prohibition against firearms in 
parking lots owned and operated by the District, Board 
recognizes that under the Concealed Carry Act, any 
licensee, prohibited from carrying a concealed firearm 
into a District parking area as specified in the Act and 
Board policy, shall be permitted to carry a concealed 
firearm on or about his or her person within a vehicle into 
the parking area and may store a firearm or ammunition 
concealed in a case within a locked vehicle or locked 
container out of plain view within the vehicle in the 
parking area. For purposes of this exception, "case" 
includes a glove compartment or console that completely 
encloses the concealed firearm or ammunition, the trunk 
of the vehicle, or a firearm carrying box, shipping box, or 
other container. 

CONCEALED CARRY IN A PROHIBITED PARKING LOT 
A licensee may carry a concealed firearm in the 
immediate area surrounding his or her vehicle within a 
prohibited parking lot area only for the limited purpose of 
storing or retrieving a firearm within the vehicle's trunk.  

POSTING OF SIGNS 
The District shall post signs stating that the carrying of 
firearms is prohibited and these signs shall be clearly and 
conspicuously posted at the entrance to District buildings, 
premises, or real property specified as a prohibited areas.  
Signs shall be of a uniform design and shall comply with 
established state regulations as to size and content. 

SUSPENSION OF CONCEALED CARRY LICENSE 
Student and licensees are hereby notified that a 
concealed carry license shall be suspended by the 
appropriate authorities if an order of protection, including 
an emergency order of protection, plenary order of 
protection, or interim order of protection under Article 
112A of the Code of Criminal Procedure of 1963 or under 

the Illinois Domestic Violence Act of 1986, is issued 
against a licensee. 

Students and licensees shall not carry a concealed firearm 
while under the influence of alcohol, other drug or drugs, 
intoxicating compound or combination of compounds, or 
any combination thereof, under the standards set forth in 
subsection (a) of Section 11-501 of the Illinois Vehicle 
Code. 
 

APPENDIX J - TOBACCO-FREE/SMOKE-FREE 

CAMPUS POLICY (100.15) 
The Board of Trustees of Illinois Eastern Community 
Colleges recognizes the importance of providing a healthy 
environment for students, staff, and the general public in 
compliance with the Illinois Smoke Free Campus Act 
(Public Act 98-0985). In addition to smoking, the District 
further extends the prohibition to include tobacco 
products and the littering of tobacco product remains or 
any other related tobacco waste product on District 
property. 

As of July 1, 2015, smoking and the use of tobacco 
products is prohibited on all IECC property, both indoors 
and outdoors, with the only exception being persons in 
non-District owned or leased vehicles. 

This policy applies to any individual on IECC property, 
including but not limited to students, faculty, staff, 
contractors, subcontractors, volunteers, members of the 
public, business invitees, and visitors to the college. This 
policy is applicable twenty-four (24) hours a day, seven (7) 
days a week and will be communicated to all through 
conspicuous signage.  Maps depicting the locations where 
smoking and tobacco use are prohibited will be posted on 
the IECC website. Students in violation of this policy shall 
be subject to the sanctions described in the Student Code 
of Conduct; all others shall be subject to appropriate 
disciplinary action. 

Definitions 
“Smoking” means (1) lighting or burning any type of 
matter or substance that contains tobacco, including but 
not limited to cigarettes, cigars, cigarillos, pipes, beedies, 
kreteks, water pipes, bongs, and hookahs; (2) lighting or 
burning of non-tobacco plants or marijuana (including 
medical marijuana); and (3) using electronic cigarettes, 
electronic vaporizing devises, personal vaporizers, or 
electronic nicotine delivery systems, or any electronic 
inhaler that is meant to simulate and substitute for 
tobacco smoking. 

“Tobacco Products” means all forms of tobacco, including 
but not limited to cigarettes, cigars, cigarillos, smokeless 
tobacco, snuff, chewing tobacco, or any other similar 
tobacco product.  

“IECC Property” means any property owned, leased, 
occupied, operated or otherwise controlled by Illinois  
Eastern Community Colleges, including but not limited to 
vehicles, academic and auxiliary buildings, entrances to 
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buildings, classrooms, laboratories, residence halls, 
elevators, stairwells, restrooms, roofs, meeting rooms, 
hallways, lobbies, conference facilities, athletic 
complexes, exterior open spaces, lots, driveways, loading 
docks, sidewalks, and walkways, and as further set forth 
on the Smoke-Free Campus Map for each college. 
 

APPENDIX K - PREVENTING SEXUAL MISCONDUCT 

POLICY (100.31) 
I. Policy Statement 
Illinois Eastern Community College District #529 is 
committed to maintaining a safe and healthy 
educational and employment environment that is free 
from discrimination, harassment and other misconduct on 
the basis of sex, which includes sexual orientation and 
gender-related identity. The College prohibits all forms of 
sex-based misconduct, including but not limited to sex 
discrimination, sexual harassment, sexual violence, 
domestic violence, dating violence, and stalking. The 
College also prohibits discrimination and harassment on 
the basis of sex, sexual orientation, gender-related 
identity and expression, pregnancy, and parental status 
under its Nondiscrimination Policy (100.8). 
 

It is the policy of Illinois Eastern Community Colleges to 
comply with Title IX of the Education Amendments of 
1972 (“Title IX”), the Violence Against Women 
Reauthorization Act (“VAWA”), Title VII of the Civil Rights 
Act of 1964 (“Title VII”), the Illinois Human Rights Act, the 
Jeanne Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act (“Clery Act”), the Preventing 
Sexual Violence in Higher Education Act, and all other 
applicable laws and local ordinances regarding unlawful 
sex-based discrimination, harassment or other 
misconduct. 
 

Individuals found to have engaged in prohibited sex-based 
misconduct will be subject to disciplinary action, up to 
and including termination and/or expulsion from the 
College. 
 

II. Title IX Compliance 
As required under Title IX, the College does not 
discriminate on the basis of sex in the education program 
or activity that it operates. This requirement not to 
discriminate extends to admission and employment. 
 

The College has designated the Program Director of 
Grants and Compliance as the Title IX Coordinator, who is 
responsible for coordinating the College’s efforts to 
comply with its responsibilities under Title IX. 
Inquiries about the application of Title IX and 34 C.F.R. 
Part 106 may be directed to the College’s Title IX 
Coordinator, the Assistant Secretary for Civil Rights at the 
United States Department of Education, or both. 
 

III. Retaliation Prohibited 
Any form of retaliation, including intimidation, threats, 
harassment and other adverse action taken or threatened 
against any complainant or person reporting sex 

discrimination, sexual harassment or other sex-based 
misconduct, or against any person cooperating in the 
investigation of allegations of sex-based misconduct 
(including testifying, assisting or participating in any 
manner in an investigation), is strictly prohibited. 
 

IV. Implementing Procedures 
The College will establish, maintain and publish 
procedures implementing this Policy, which set forth: 

• The scope and jurisdiction of the College’s 
prohibition on sex-based misconduct; 

• Definitions of prohibited conduct; 

• Responsibilities of and contact information for the 
College’s Title IX Coordinator(s) and the 
Department of Human Resources; 

• Options for assistance following an incident of sex-
based discrimination, harassment or other 
misconduct; 

• Procedures for reporting and confidentially 
disclosing alleged sex-based misconduct, including 
a mechanism for reporting and independent 
review of allegations against one elected official by 
another elected official; 

• The College’s response to reports of alleged sex-
based misconduct; 

• The College’s grievance process for complaints 
alleging Title IX sexual harassment and/or alleging 
sexual violence, domestic violence, dating violence, 
or stalking; 

• Prevention and education programming provided 
to College students; and 

• Training and education provided to the Title IX 
Coordinator, Title IX investigators, and anyone else 
involved in the receipt of reports of, responding to, 
investigating or adjudicating alleged incidents of 
sexual discrimination, harassment or other 
misconduct, or involved in the referral or provision 
of services to survivors. 

 




